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Mayfield & Easthouses

Youth 2000 Project

Post:


Youth Worker  


Responsible to:
Y2K Project Lead 
Hours of Duty:
16 hours per week (involves evening work) 
Salary:

£18,291 (pro rata)

Purpose of Job:
Develop and deliver a high-quality face to face youth work service aimed at meeting the identified needs of young people between the ages of 11 and 18. To deliver group work sessions and open-door drop in provisions. 
Job Description 

· To establish contact, and form supportive relationships with young people based on mutual trust 
· To maintain direct face to face work with young people.
· To encourage the involvement of young people in the planning and evaluation of programmes.
· To promote and raise the voice and profile of young people locally.
· To assist with service development by contributing to planning, delivery and monitoring. 
· To develop reflective practice and attend supervision as required.
· To assist in the development of programmes that promote equity of opportunity and inclusive environments. 
· To establish positive working relationships with key partners.

· To attend training on a regular basis to increase skills and ability to carry out duties of the post.
· To promote young people’s participation in ‘Dynamic Youth’, ‘Youth Achievement’ and other award/qualification programmes that encourage them to take an active role in planning and developing activities. 
· To deliver relevant group work-based sessions including workshops, discussions and practical activities. 
· To use a wide range of resources to effectively engage with all young people.
· To ensure a high level of health and safety is maintained at all times.
· Any other duties as required. 

Personal Specification

	CRITERIA
	ESSENTIAL
	DESIRABLE

	1. EDUCATION & TRAINING

Recognised qualification in youth or community work
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	2. PREVIOUS EXPERIENCE

A minimum of 2 years experience of working with young people 11-18yrs (paid or voluntary) 

Experience of supporting youth participation

Experience of working with children, young people and families

Experience of working with hard to reach young people
Experience of working with young people facing crisis             including teenage pregnancy, low confidence, offending,
Isolation and bullying 

Experience of working in partnership with other agencies and professionals 
Experience of work within schools.
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	3. KNOWLEDGE/SKILLS/COMPETENCIES

Ability to communicate effectively with young people and the ability to motivate and engage them positively

Ability to work effectively as part of a team and on your own initiative with minimum supervision

Knowledge of issues facing young people 

Understanding of services available to young people and ability to research local areas and seek out various opportunities for young people’s personal and social development

Understanding of basic child protection issues and willing to undergo further training

Understanding of community development methods

An understanding of the needs of socially excluded young people
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	4. PERSONAL QUALITIES

Enthusiasm for working with young people
      A high level of professionalism in the workplace
Reliability & good time keeping
Friendly, approachable and flexible attitude to work. 
Excellent communication skills
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SPECIAL CONDITIONS:
· The post will involve regular evening work.
· This post is regulated work with children and/or protected adults under the Protection of Vulnerable Groups (Scotland) Act 2007.  The preferred candidate will be required to join the PVG Scheme or undergo a PVG Scheme update check.  Where applicable, this post also requires an Overseas Criminal Record Check.  A confirmed offer of employment and commencement in the post will be subject to the outcome of both these pre-employment checks being deemed satisfactory.
